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Career Planning

Career planning enables organization to assess and rank employees, record job preferences,
create career paths, develop long-term goals, assign mentors, identify competencies, devise
training plans and create development plans

Pre Requisites for Plan Careers business process

Set up HCM basic datq, such as department codes, business units and geographic locations

Set up HR job data for employees

Set up job and employee profiles

Set up training programs for employees
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Creating Career Paths

Default career paths enables organization to :

« Create a hierarchy or network of jolbs

 |dentify logical career progressions and relationships between jobs
« Save fime when developing employee career plans

« Save fime when planning employee successions

qurﬁer Move Level shows a hierarchical job progression in a career
pa

E.g. Default career path for Job Code, PSO01, Manager

Career (Job Move Job Code
-Move
Level

Current job PS001 Manager
1 First move from current job PS002 Senior Manager
2 Second move from current job PS003 Director
3 Third move from current job PS004 Senior Director
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Career Path Table

Define default career paths for job codes

Career Path Table

Busziness Unit UE004 Job Code 210015 ConsullantSenior

Description Management
Default Salary Detalz

Sef ID SHARE Eal Plan K1 Grade 008 Manmger Level Homebigr
Caresr Move Find| Viewdll  Fit ¥ 10f2 ! Last
*Career Move | 1a Mave ¥ st ove b [
Jub Details Salany Details
Job Options for Carser Move Find| View Al Fist'* 1013 " Lagt
Previous Move Opion  Opt Mer Business Unit Job Code Job Title Mgr Level Job Function S I0 Flan Grade
| i GRIBU &, ALIEE- R Y 3=
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Creating Career Plans

* Enter employee job, location, and availability preferences
« Define an employee career path

« Rank employee potential

« Enter career goals

* Enter career mentoring data

« Evaluate employee strengths and developmental areas

« Synchronize competency data

« Enter and update training programs
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Creating Career Plans

Use the Create Career Plan component fo enter information about an employee's current position,
abilities, strengths, and career desires for the future

Career Plan Careear Path Career Ranking and Potential Career Goals Carear Mantoring Caraar StrengthvDevalop Areas Caraar Training Plan [®
&I'!t_?_r'!i_q San'!‘fa_s Person IDv 10010
Career Path (3 Find | View all First '“&' 1 of1 “®' Last

Effective Date 0372372012 Review Date Career Path
Business Unit US006 GBI B for US006 Job Code 170005 Agsistant-Adminisirative

Departmant 10000 Human Resources Position 13000018 Administrative Assistant

Location LIS HQ
Salary Plan  KUID1 Salary Gradle 004
Supenisor Level
Evaluation Type (2 Find | Wiew Al First ‘&' 1 of 1 &' Last
‘Evaluation Type | ApprovediOfficial - | [+ [=]
FPotential Future Moves Find | Wiew Al First ‘&' 1 af1 “&' Last
Previous Mowve Option 1 ‘Career Move | 15t Move vl H=]
Option Mumiber 1 Target Date =)
Posmtion - )

‘Readiness | Ready Mow [w Manager Level Mon-Manager

Salary Plan  KC02 Salary Grade [}l
Business Unit GHRIEL @, Global Business Institute BU

Drepartiment 2,

Job Code 820005 @&, ESpecialistBanedts Job Code Long Description
Update Devaloprant Plamn
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Creating Career Plans

Use the Create Career Plan component to enter information about an employee's current position,
abilities, strengths, and career desires for the future

Career Plan Career Path Career Ranking anad Potential Career Goals Career Menloring Carear StrengthiDevelop Areas I]
Antonio Santos Personlil EU0010
Career Ranking and Potentia Fird | “iew Al First ‘4 1 or1 &' Last
Effective Date 0372372012 Review Date
Business Unit  LIS006 GBI BL for LS006
Jab Codde 170005 Assistant-Adminisirative
Departiment 10000 Hurnan Resources

Supervisor L

Faorced Ranking Personalize | Find | viewal | 22 | B2 First'4 1 of Last
‘Review Date Rank (it of Rank Type Comments

" v [+ =]
Career Potentia Personalize | Find | viewal | 1B Fisst @ 1071 & Last
‘Review Date 'Rating Peviewear Comments

5 | v | EE
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Creating Career Plans

Use the Create Career Plan component to enfer information about an employee's current position,
abilities, strengths, and career desires for the future

zareer Plan Career Path Career Banking and Potential Career Goals Career Mentoring Career StrengthiDevelop Areas E'
Antonio Santos Person ID KU0D10
Career Goals Find | Wiew All First'&' 1 of 1 ‘&' Last
Effective Date 0372372012 Feview Date
Business Unit LUS006 GBI BU for LIS 006
Job Code 170005 Assistant-Administrative
Department 10000 Human Resources

Supervisor Lvi

Short-Term Career Goals Personalize | Find | View Al If-.?—l ||'J| First'& 1 of 1 ‘&' Last
‘Estimated Completion Date Actual Completion Date Goals (Hext 1 - 3 Years)

B! &0 (4] [=]
Long-Term Career Goals Personalize | Find | View Al | & | First'&' 1 of 1 ‘&' Last
‘Estimated Comipletion Date Actual Comipletion Date Goals (Hext 3 - § Years)

(& (& (= | =
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Creating Career Plans

Use the Create Career Plan component to enter information about an
employee's current position, abilities, strengths, and career desires for the

future

Caraer Plan areer Path Career Ranking and Potential Career Goals Career Mentoring | Career StrengthiDevelop Areas | [B)

Antonio Santos Person D KLJO010

areer Mentoring Details Find | View Al First & 1 of 1 &' Last

Effective Date 0302372012 Review Date

Business Unit JS005 GBI B for LIS006

Job Code 170005 Assistant-Administrative
Department 10000 Human Resources [:&

Supenvisor L

Caraer Mentor Details Personalize | Find | viewal |2 | B First @ 9 of1 & Last
- "Estimated { :mnpletmn . -
Name Mentor Title Mentor Type Date Date Career Goal
Q v E B & =
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Creating Career Plans

Use the Create Career Plan component to enter information about an

employee's current position, abilities, strengths, and career desires for the
future

4] | careerGoals Carear Mentoring Carear StrengthiDevelop Areas Career Traming Plan Career Development Plan
Antonio Santos Person D KLU0010
Career Training Flan Find | Wiew Al First ‘&' 1 of 1 ‘&' Last
Effective Date 03/23/2012 Review Date [y (=]
Business Unit  LS00&6 GBI BL for US006 Training Plan
Job Code 170005 Assistant-Adminisirative
Drepartiment 10000 Human Resources

Supenrdsor L

Training Prograrm Find | Wiew all First ‘&' 4 or1 &' Last
Training Prograim DS ﬂ j
Training Plan Fird | Wiews All First ‘&' 1 of1 &' Last
Sequence | = [=]
Course @, Clrequired

Course Title ‘InternalExternal b |

Drate Meed llentified 0372372012 E
Estimated Date £ Completion Date [z1)
School @ School Namme
Reason - b
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Employee Career Data

Career Assignments : View employee’s job paths through an organization

Career Assignments

Effective Date

Supenrdisor Level

Effective Date

Supervisor Level

oot ass

0951 21997

Business Unit LJS006 Position Number 19000018
Department 10000 Hurman Resaources Manager Level MNon-hor
Job Code 170005 Assistant-Administrative Job Function Code REL

Grade 004

Business Unit LS006 Position Number 19000018
Department 10000 Hurman Resources Manager Level MNon-hogr
Job Code 170005 Assistant-Administrative Job Function Code REL

Grade 003

Antonio Santos EmMPF ID kL0010 Empl Record 0
Company GBI [E7=]] First Hire Date 0951201997
Current Location LS HQ Country LUSA
Annual Rate 18512005 UsSD State MY Pl ey w0 rk
Career Summary Find | wiew All First ‘&' 1-2 of 2 &) |ast
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Career Progression

Career progression chart page enables users to see a graphical representation of an employee's career path
and perform a profile comparison between the employee and any role selected in the career path

An employee, manager or administrator can perform the following actions:

« Search for career paths.

* View a graphical representation of career paths.

* View role profile summaries for a position or job code.

* View a gap/fit analysis of an employee's competency for any job in his or her career path.

* View and compare competency list for a job code with that of any job in the same career path
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Career Progression Chart

Use the Career Progression Chart page to view career paths and non-person profile summaries in order to perform a
competency gap/fit analysis

Career Progression Chart

Business Unit  HXBLN HR System Tes! Business Unit
Job Code  HXCS10 HR Administrator [%
Career Path - Approved/Officia ¥ Profile Summary - HR Administrator
Business Unit HXBELN HR System Test Business Unit
e . ) Job Codde HXCS10 - HR Administrator
KON Finance Director ¥P for Strategy ~
v Required Competencies
Caresr Mover 1 Career Move! 2 Co - = D |"
1 Jdob Cprion Humbar § o Jub Optien Mumber: 1 ~ompetency Details
Compaetency Feoquired Competencies
Developing others 4-Vigry Good
Crevelop goals for onganization S-Expen
i _ Negatiationfmediation d-Very Good

HR Administrator Development Manager Director Planning and Analysis
Hurnan Relations 4-Very Good

Caraer Mave: 0 i Carear Movi: 1 Career Mave; 2

Jab Cption Mumbers 1 | Jab Cption Mumbern 2 = Jab Optian Humber 2
Wigny Carear Path Table

Profile Compansons
Select any other job in the career progression chart to perdform a profile comparison between that
jobs prafile @and that of HR Adrministrator
Facilities Manager Chief Exccutive officer

Cargar Mowve: 1 Career Move: 2
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Career Reports - Key Job Code - Incumbents

Identify key job codes and the career plan of any incumbents for those job codes

Career Details by Population

Key Job Codes - Incumbents

This chart shows Job Codes and their Incumbents as of 11:01.2012.

Use additional filters to further narrow your selection of the grid results. Refresh the resulting data by selecting the Refresh button.

Report Criteria

Search Results: Key Job Codes

Personalize | Find | View 100 |2 | B

First

Filters
“Job Codes | Key bl Refresh
10.71%
P .
== >
< B
b 'y M1o71%
) J B e0.29%
o =
>
_
80.20%
<

£ 110007140 ‘% Last

Job Code Job Title Incumbent Hame Employee 1D Career Plan

110000 Accountant | Has KIUID334 Create o
110000 Accountant KU0333 Create

110000 Accountant KU0332 Create

110000 Accountant 1 KU0331 Create

110000 Accountant KU0330 Create

110000 Accountant KuU0329 Create
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Career Reports - Career Potential

Identify employees based on their defined potential, when those employees will retire, and how long they have been in

their current role

All Peaple

Employee

D Hame

B-89BB-FB  Mina Buckheimer
HL=004 Irena Meski
HHCPOOD3  Srinath Baskaran
H=CPOOD4  Danesh Roy
H#POS001  Marat Safin
KOMTXO0S5  Diane Palmer
0201 Sandra Pierce
k202 Csmar Mutukumari
k202 Crsmar Mutukumari
R O203 Sadak Weher

Title

Hurman Resources Manager

Engineer

Analyst-Budget |
Assistant |
tManager-HR Systems

Assistant-Administrative
AnakystHREMS

Anakyst-Budget |l
Administrator-Metwork Services

Anakyst-Budget |

Personalize | Find | Wiew Al I@ |

Careen )
Potential Review Date
High Patential

Candidate 04022008
High Patential =, o000

Candidate

Lateral Transfer OBMN2008

Time Remaining in
Role

A Maonths

2 Months

7 Months

Retirement
Date

0932034

04r20/2047

1203052008

09352030

First ‘4 1-4g of 48 b Last

Career Plan

ReviewEdit

ReviewEdit

ReviewEdit
ReviewEdit
ReviewEdit

ReviewEdit

ReviewEdit

ReviewEdit

ReviewEdit

ReviewEdit

b3

i<
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Plan Successions

Plan Successions business process enables organization to identify candidates for key
positions, anficipate organizational bottlenecks, and develop multiple career paths for
individuals who are ready for promotion.

Prerequisites :

« Set up HCM core data

« Set up HR job data

« Define key positions

« Define key job codes

« |dentify key employees

« Set up profiles

« Set up career plans

« |dentify potential candidates
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Setting Up Succession Planning

Succession Planning Setup page is used to define Succession Planning setup and default
information, such as the use of profile types, and rating box association

Succession Planning Setup
Succession Plan Defaults

Select up to three () ratings boxes,

Ratings Box Selection Fersonalize | Find | Wiews Al | 22 | FEH First 4 1. otz b Last
R=ating=s Box 10 Title De=zcription

KUSFRBOA i, FPERFORMANCE WS FOTEMTIAL 0B o =
KUSFRBOZ &, BEHAWIOR WS, INFLUEHCE D9-Box -

sidd Ratings Box:

Car=ser Planning Impact of Los=s
Talent Pool Detaults

Select up to three () ratings boxes,

Fatings Box Selection Fersonalize | Find | wiew @ | G0 | B First'*' 1 of 1'% Last

Rating=s Box 10O Titla Description

KUSFEREBOS @, TALENT CATEGORIES Talent Categories -
sdd Ratings Box %

Car=saer Flanning Impact of Loss
Prafile Type Defaults
*FPrimary Person Profile Tupe FERSORN =N FPerson

*Primary MomnPer=on Profile Typse JOB =N Jdob

Performance Documernt Setting

Document Typs [PERFORM = Ferformance Document

Performance Search Settings

Seamrch Document Type FERFORR N Ferdfarmance Document

R=sting MModel [PSCH = Competency Management Scale
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Defining Ratings Boxes Page

Define Ratings Box page is used to define ratings boxes, or matrices, to graphically represent
employee rating assignments, such as a 9-Box for performance versus potential, which you can use in
succession plans or talent pools fo assess employees in relation to other employees

afing Dlatimee B Prr i s
FERFORMANCE WS POTENTIAL (HMUSPREBOM)
Ratings Bex 10 KUSFREO1 IFS] Pooplesoft. .. 9

HIGH

MEDIUM

Commarts Rt sucoessien condidates ar Lalerd posl mambet using B
ance vasus Polerdial §-Brx

POTENTIAL

Dl e tor Tatent Poct Catugory

T PERFORMANCE Tide FOTENTIAL g
- v it of
Faing irbigration | None v Habeg idegration | Neae
Rl ok Rtras (W=l MAIE 1L HIaH
1[0 1 ow FERFORMANCE I
2 MEDIUM 2 MEDIUW Box Ratings - Performance s, Potentiol ot
3 |HIGH 3 HGH Erngd 10 Marce  PERFORMALMNE B
IO [FS] Pasplassft Supeaser HISH
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Creating Succession Plans

Succession Planning is the process of identifying long-range needs
and cultivating a supply of internal talent to meet those future
needs

« Enfer succession plan data
« Select candidates

* View candidates for specific positions
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Succession Plan Page

Succession Plan page is used to enter plan details such as effective
date, plan status, and projected vacancy dafte.

Succession Flan Candidate=s Fating=s Bo:x Slate
Flzmn IO KUSFLSROZ Flan Tuwp=e Ferson ey Person HUDODSS
Flan Details 2 Find | wWieuw &l First ' 4' 1 af 1 "F' Last
*Effactiwve Da‘telm Mz Succes=sion Flamn Date Ii EJE=
Flan Statu= Frojected wacancyw D=t m
*Descrip‘tianlplan for Ro=anna Channing
Cormrmert= | Plan for Rosanna Channing
Plan Incumbert 7
Ermpl 10 KUJOSS Fozannmna Channing
Fo=sition Numbeaer
Job Code SO0135 Senior Manager-fAccounting
Company Z=HI ZFlobal Busine=s=s Institute
Superwisor Lewel
EBusine== nit =BI1BU Flobal Busine==s Institute BLU
Departrmert 12110 Caorporate Accounting
Sal Plan/GradesStep KUO41 Q0S5
Perfarmance and Career Details (7
D=ate Awailable O01520414 Retiremeaent Date OF 2102020
Time Remaining in Role 2 ears O=te of Replacement O4001520141
Imp=act of Lo== High Ri=k of Le=awing High
Fotertiml High Fotential Candidate Readines=s 1 - 2 Years
FPerformance Rating FWenr Sood Career Development Flan
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Candidates Page

Candidates page is used to search and compare employee profiles to
identify potential candidates

Succession Blan Candidates Batings Box || Slate
Flan |0 KUSPL&aNOZ Flan Type Person Key Person KUOOD4E
Flan Incumbent (2
Plan Details Find | %iew All First 4/ 1 of 1 Last

Effective Date 015272008 Mext Succession Flan Date
Flan Status Official Frojected Vacancy Date 0753152030
Candidate Selection (2

Search Method <Select From List= Find Candidates
Candidates Persanalize | Find | view 2 |2 B Figt 4 1g0ra b Lagt
Succession Details Ferformance and Career Job [ata Salamy Flan E:I
Select Order Ferzon 10 Marne _E:::idate *otatus ;iu:dciisezi;n Target Date Impact of Loss Elsal:-il?.fg Motes
1 KUoo44 Canyl Raese Femson Futive Ready Mow High High j
2 kUoozs Cerek Holsinger Ferson Autive 1-2"%ears 093052009 hledium hdedium j
2 K007 hei Lee Ferson Futive 23-8ears Wledium hedium :]
4 U005 Wicki Zinn Ferzon Active 3-5ears e dium High j
Select All Deselect All
Add Ferson Add Applicant Delete Selected
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Ratings Box Page

Ratings Box page is used to rate successors using configurable X-Y
mafrices, or 9-boxes

Ratings Box
Succession Plan | Candidates | Ratings Box | 5late ﬁ“FURMA"CE ¥4, POTENTIAL [KUSPRED1)
Wichi Zinn
Daryl Reess
Plzn D KUSPLANOZ Flan Type Petson by Perzan KL0048 T
Plan Incumbert (2
Derek Molsinger
Pl Dtk Find | View Al First © 4 of1? Lat E
E
Effective Oate 010272003 Mewt Succession Flzn Date E :
Flzn Status COfficial Projected Vacancy Date 0712030
Ratings Box Selection (2 z
Seluctup to three () ratings boxes,
Retings Box Detls pesonalize] Find| 20| E  rigt 4 12012 ) L L MEDIM o
Rl B PERFORMANCE -
MBSO e Qescription View Ratings
1] Box Ratings - Performance Vs ) 5 | : - -
Potential Peonalize | Find | Wiew All | L= | 5 Fist'® 1-40f4" " Last
KUSFRBO1  PERFORMANCE WS, POTENTIAL  B-Box Wiew F:atings 1= Persaon 10 Hame PERFORMANCE POTENTIAL
- ) KU0032 Derek Holsinger :MFDI I ™| _hﬂFDIIIhI v
KUSPRBOZ  BEHAVIOR V5. INFLUENCE 8-Bo Wi Ratings =l B E— (e = o 3
Kuoosa Wikl Zinn HIGH W HIGH W
Add F:atings Box KUDOTE Mai Lae v v
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Slate page

Slate page is used to view the finalized list of candidates slated
to replace the incumbent in a succession plan.

Succeszsion Plan | Candidates || Ratings Box || Slate
Flan |10 KUSFLANDZ Flan Type Ferson Key Person  KUOO46
Plan Incumbent (7
Plan Detail= Find | Wiew All First & 1 of 11 Last
Effective Date 04/27/2009 MNext Sucocession Plan Dste
Flan Status Official Projected Wacancy Dste 07/34520320
Syccession Slate Pesonalize | Find [ Wiewall |0 B Fimt 4 14014 b Last
e Job Succession Career Murnber of  Succession Plan for

e IResem (1T bl Restion LS Code Readiness Readiness Blosked Successors Candidate

1 FUo044 Daryl Reese 140035 Ready Mow Emergency M Create

2 KUoozE Derek Holzinger 18000034 Accountant 110000 1 -2 Years Ready How K

3 KLOOTE hlai Lee 10000 3-S5 Years Emergeney M

4 Kuoo5a Wicki Zinn 110000 3 - 5 Years 1-2%ears N

Updated on Updzted By

Glgave | |3 Retum to Search || =] Hotify Fl Update/Display ﬁ Include Histany I?v‘ Cormrect Histony
Succession Flan | Candidates | Ratings Box | Slate
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Managing Talent Pool

« Talent poolis a group of individuals that is generally identified as the top talent within an
organization

* In order to prevent attrition and provide motivation, individuals that have met certain
criteria for success are placed in a pool based upon their role, job code, or position

Talernt Pool ERatings Bos Learning

Talert Pocol 1D KUSPTROA

Talent Pool Details Find | Wiew all First'4' 14 ot 1% Last
*Effective Date [10/16/2008 i = =
Status Fosition Mumber o
Category |Key People for Finanoe o, Business Unit [=BEIBL o, labal Business Institute B
*Description |Define Key People in the Fin Org Job Code @,
Short Description |Define Key Feople in Jdob Family @
I:l U=zed for 5P Candidate Searches Departmearnt a,
Cormpany o

Metmber Selection

Search Method | <Select From List= - Find embers
Members Personalize | Find | Wiew Al | E3 | B First 4 1.5 ofs b Last

Talert Fool Detsils Perfoarmanace and Career Job Crata ESalary Plan E)

Select Ferson 10 Marne _PI&_!:pn;ber Status Laelaegitnzggl Immpact of Loss Eiesa‘:-i?nfg Miotes
[ KUooo7 Bethy Locherty Persan [#ctive | ~| [High | High (i}
[0  wuooss Stewe Religiose Fersan [ Active w| | ~ | [High | tedium 0
[0 wuooas Dand Reese Fersan [Active | | ~| [High ~| Hiah ]
Ll KUOOSS Rosanna Channing Person [Active | ~| [High | Hiah M
[0 wuodo1 Cynthia Adams Fersan [ Active w| | ~ | [High | hedium ]

Selact All Deselact All
Add Person Add Applicant Lelete Selected
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Succession Trees

Succession trees provide a graphical view of an organization's succession plan. Succession trees
shows which workers currently hold key positions and which candidates are slated to move into this

position.

Tree Manager

SetlD: Last Audit: alid Tree

Effective Date: 015011980 Status: Active

Tree Name: SUCCESSION_FPLAM Succession Tree
Save As Close Tree Definition Display Options Print Format

First Page 15 of 24 Last Page

%“"IZ&'E’IQOOEBOO-UF’-International Operations % i+ e & B F B X X

19000003 - Manager-Compensation/Benefits
19000004 - Manager-Emplovment’Recruitment
19000600 - Manader Training & Dwlp
19000025 - Manager-Emplovee REelations

- 19000029 - Manager-HRE Swstems

19000400 - VWP-Sales & Services

190002300 - VP-Operations

19000024 - General Auditor

""" 19000220 - Director-IT
[=] Motify |
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Succession 3460

Succession 360 feature gathers and displays a variety of pertinent
data from PeopleSoft HR

Search for people, succession plans, and positions or job codes

View graphical representations of reporting hierarchies

View profile summaries for people, positions, or job codes

View succession plans for people, positions, or job codes

Edit succession plans
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vuccession 360

Succession 360° page is used to visually review and manage a person or role within the context of
the organization

Succession 360°
*Search For ; FPersons ~ HName Last Nam= Empl 1D Search Retum to Search
96 4 3 = Cha S o
¥ Key Person @ Ready Mow [ 1.2 Years 3.5 Years 4 Emergency Rosanna Channing - Senior Manager-Accourding
FPerson Detsils Compare To Role Ferformance and Career =
-~ FPerson 1D Departmant
< @ > KUoOas Cormporate Accounting
-4 Betty Locherty Location Yemrs of Service
- Cormporation Headquarters 262
Business Address Talernt Category
Q500 Cormporate Lane Achiever I T
Fleasanton, CA 94588
Busineszs Fhone =
925 555.1234
Mobile Phome
1 925 555 1111
L e = 1 @ Channi
Senior ManagerAccounting
2
S
mncelor Rosan{na Channing John Breamar Go To| Person Profile v_ Q‘)
: Successor Detalis - Rosanna Channing
Successors Compare to Incumbent Ratings Box
Flan ID KUSPLANOZ FPlan for Rosanna Channing
Flan Type FPerson Fian Effective Date 01/2772000
{ GI== Fian Status Official Active Successors 4
24 Succ n Candidstes Personalize | Vieve All | = 1= & 1.3 0fg * >
i Succes
o Rgese E'f‘"“'nd Donahue Mei Lee Order Narne “Stxtus ;{::;’;:ﬁ.;ssl;n npact of Lo=ssz Risk of Leawing
1 Daryl Reese [Active ~ Ready Now ~ | | High ~| High i |
e 2 2| Derek Holsinger | Active ~] [1-2vears ~! [ redium ~| medium i §
3 MeilLes ~ '3;-5"(era'v's ~ 'ru;ledium v' tedium G
4 Wida Zinn [ Active ~ 3 -5 Years ~ Pdedium ~1| High i |
Add Candidates Save (Date change takes effect: 11052012)
Viewws Succession Plan Histony Maintain Succession Plan
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Succession Reports - Key People / Job Codes / Positions

View candidates for hierarchical-based succession planning, and
identify key entities that require succession plans:

ey Persons/dob Codes/FPositions

Plans for Key Entities
This chart shows Plan information for all Key People for the period 01507 /2008 through 09302008,

Llze additional filters to further narrow vour selection ofthe grid results. Refresh the resulting data by selecting the Refresh button.

Report Criteria

Report Name Flans for Key Entities Business Unit GBRIBL Global Business Institute BL
Time Frame Specify Dates Company
From Date 010772003 Departiment
To Date 09430/2008 Location Code

Filters

‘Key E|ni'ty| ey People hat ‘Plan Available ‘Number of Successors Refresh

1.7 %

M =y People without Succession Plan
M ey People with Succession Plan and 0 Successars
Fey People with Succession Flan and 1-2 Sucoessors
M ey Feople with Succession Plan and 3 or more Successors

s

23.53%

S52.994%
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Succession Reports Key People/Job Codes/Positions

Search Results: Key F‘eupltﬁ Personalize | Find | View Al | 2 | First 4/ 1-17 0f17 %/ Last
Employee ID  Hame Title Attn g::::;tzlsz:s Succession Plan 'Talent Pool Uiex;;;lem
FOWE04 Famaon Skinny Analyst-Budget [l 2 Review/Edit LIse for Owerall Perf @ ‘.
KOV 206 Judah Rosen Analyst-Budoet |l 3 RevigwEdit e for Cwerall Perf @
FOWE0T Steve Dryckus Analyst-Financial 4 Review/Edit LIse for Owerall Perf @
KOWy208 Barry Larsan Analyst-Financial @ Create Ize for Cwerall Perf @
K009 John Gare Analyst-Financial @ Create LIse for Owerall Petf @
FOa0z Wictar Trujiva Administrator Custamer Service @ Create Technical Key Peaple @
KLI0O0M Douglas Lewis President & CEOQ @ Create Technical Key People @
pLgozy Grace Stangl Fire Safety Person CP Create Technical Key Feople @
KLInn44 Daryl Reese Analyst-Financial @ Create | Corporate Accounting v| @
K010 Cynthia Adams Carporate Controller @ Craate | Carporate Accounting | ®» o
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HEXAWARE

Thank You

Please complete a session evaluation
Session ID: 1019210

Contact Info:
vishalr@hexaware.com
Tel: 856-275-0753
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