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E Profile

« eProfile is a collaborative application that enables employees to maintain their own profiles, thereby
decreasing administrative time, costs and increasing data integrity

« Employees can view, update, and request changes to their personal data, such as:
« Email address
« Emergency contacts
« Home and mailing addresses
« Marital status
« Name change
* Personal information
* Phone numbers
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E Profile

Personal Information Edi "Personal Information” Folder

Review and update your personal information.

== Nersonal Information Summary Home and Mailing Address E Phone Numbers
view & summary of your personal information. Review and update your home and maiing addresses. Add or update phone numbers, or specify your primary phone number.

................

E" Email Addresses Emergency Contacts E Marital Status
Add or update your email addresses. Add or update your emergency contact information. Update your martal status.

Hame Change E Complete and Submit 1-9 Form Ethnic Groups
Review or update your name information. Complete and submi an electonic based 3 Form Add or update ethnic groups, or specify your primary etnic group.

« Activate eProfile on the Installation Table

« eProfile uses permission lists, roles, and user profiles to authorize or deny
access to transactions and data
« PeopleSoft Delivered workflows have been configured for the following
« Name change
« Marital status change
« Address change
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eProfile Manager Desktop

eProfile Manager Desktop supports the following business processes:

« Review employee information

« Change employees' reporting manager

« Transfer employees

 Promote employees

« Change employees' location

« Change employees' full-time or part-time status
» Retire employees

« Terminate employees

* Request job changes

« Add and review hires
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T
Delivered Manager Self Service Transactions

Manager Self Service Menu Actions Available from within the
Direct Line Reports Pagelet

Time Management Request Absence
View Absence Balances
View Absence History

Job and Personal Information View Employee Personal Info
Request Reporting Change
Transfer Employee

Promote Employee

Request Location Change
Change Full/Part Time Status
Retire Employee

Terminate Employee

Compensation and Stock Request Ad Hoc Salary Change
View Total Rewards
View Compensation History

View Employee Stock Option
Summary
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T
Delivered Manager Self Service Transactions

Manager Self Service Menu Actions Available from within the
Direct Line Reports Pagelet

Development View Current Team Profiles
View Team Historical Profiles
View Team Interest Lists

Performance Management Create Performance Documents
Create Development Documents
View Performance Documents
View Development Documents

Career Planning Manage Career Plans
View Career Progression Chart

Succession Planning Manage Succession Plans
View Succession 360
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Manhager Dashboard



Configuring the Manager Dashboard Pagelets

« Set up the Alerts pagelet
« Set up the Approvals pagelet
« Set up the Direct Reports pagelet

« Define application data for the Manager Dashboard direct
line reports

» |dentify access types for the Direct Line Reports pagelet
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Understanding Alerts

The PeopleSoft system delivers seven manager alert types that can appear on the Alerts pagelet. Alert types include:

« ePerformance
Checks the document due date for all the performance documents on the Current Documents page that are owned by the manager

« eCompensation
Alerts the manager that there are compensation cycle activities on the eCompensation Alert homepage

» Expiring Licenses/Certificates

Alerts the manager about licenses or certificates that are about to expire for his or her direct reports, as seen on the Current Team Profiles component, Qualifications
tab

» Expiring Memberships

Alerts the manager about memberships that are about to expire for his or her direct reports, as seen on the Current Team Profiles component, Qualifications tab

« Scheduled Training
Notifies the manager of upcoming training for his or her direct reports

« Birthday Alerts

Checks and generates alert messages for upcoming birthdays for direct reports

« Anniversary Alerts
Checks and generates alert messages for upcoming anniversaries base on the original hire date
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Alerts Sefup

Alerts Pagelet Setup

User Changes Allowed

¥ alert Types
¥ plert Levels
¥ Number of Alerts to Display

Alerts Level to Display
¥ Critical (9
¥ Warning (&)

¥ Informational

*Number of Alerts [ g

¥
Personalize | Find | B | # rrst T 47077 1 Last

Days for Days for Days for Maximum
*Sequence Include Alert Type Critical Warning Informational Days to View Allow to Delete
Alerts Alerts Alerts in Past
K W Expiring Memberships | 10/ | 30| | ag| | 30 v
3 ¥ eCompensation
[ 4 W Expiring Licenses/Certificates | 10/ | 30| | ag| | 30 7
5 v ePerformance | 10/ | 30 | 90 | 30 v
6 F  Scheduled Training | 10/ | 30| | ag| | 30 2
g F  Birhday Alerts | 1 3| 7 | 7 2
10 ~ Anniversary Alerts | 1 || 3 || 7| 7 W~

#PSRECONNECT



Understanding Approvals

« Compensation Proposal
« Job Offer

« Job Opening

« Manage Payable Time
 Manage Reported Time
 Manager Absence Approve
« Military Rank Change

* Nonperson Profiles

« Performance Document
» Person Profiles

« Promotion

« Reporting Change

« Transfer
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Approval Setup

Approvals Pagelet Setup

Maximum Number of Approvals
*Maximum Number of Approvals W

Wamings
Display Warnings Based O [Transaction Efective Date s
¥ Display Overdue Warnings (9 ) Display DverdueWarningsﬂ days before Transaction Effective Date
¥ Display Standard Warnings (&) Display StandardWarnings]_g days before Transaction Fffective Date
Approval Workflow Engine (AWE) Transactions personaize | Fnd | B | 5 st 1 18078 I s
*Sequence *Transaction Description Include
1 \ 10 |CumpensatiunPrupnsal j W E| Iﬂ
2 | 20 [Wiltary Rank Change N W H =
3| | 30 [Nonperson Profile | ¥ [ [=]
4 | 40 | Performance Document - W 4 =]
5| | 50, |Person Profil B 7 [+ [=]
b | 60, |Promation i ¥ [+ [=]
7 | 70 |Repnning0hange | v ([
3 | 80 [Transfer | ¥ (| [=]

#PSRECONNECT



Summary Tab

Display Name (frozen)
First Name (off)

Last Name (off)

Actions (frozen)
Potential

Job Title

Performance Rating Bar
Compa-Ratio (off)
Position in Salary Range

Compensation Tab

Annual Salary

Salary Currency

Salary Range Minimum
Salary Range Midpoint

Salary Range Maximum
Compa-Ratio

Quartile

Percent Range

Job Details Tab

Employee ID
Job Code
Years in Job
Job Title
Schedule

Performance Tab

Last Rating
Period Begin Date
Period End Date

Contact Tab

Telephone

Email

Department (off)
Location (off)

Instant Message (off)

Time Tab

Comp Time Balance (from
Time & Labor)

Vacation Balance (from Time
& Labor)(off)

Sick Balance (from Time &
Labor)(off)

Leave Balance 1 (from
Absence Management)
Leave Balance 2 (from
Absence Management)
Leave Balance 3 (from

——
Understanding the Direct Line Reports Pagelet Features

Career Plan Tab

Review Date
Relocate?
International?
Travel?

Succession Tab

Key Position
Successors
Risk of Leaving
Impact of Loss

Absence Management)(o
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Direct Reports Setup

Direct Reports Pagelet Setup

First Tab [summary Fifth Tab|Compensation

Second Tab | jop Details Sixth Tab |performance

Third Tab |Cnnta|:t Seventh Tab|-|-ime

Fourth Tab|Career Plan Eighth Tab|Syccession

¥ Display Name

™ First Name

[ Last Name

M Actions

M potential

W Job Title

¥ Performance Rating Bar
" compa-Ratio

¥ Position in Salary Range
¥ Employee ID

W Job Code

¥ Years in Job

W Job Title

W schedule

¥ Phone

W Email

" Department

V' Location

¥ Instant Message

¥ Plan Review Date

I willing to Relocate

¥ willl Take Global Assignment
I wvilling to Trave

¥ annual Salary

¥ Salary Currency

¥ salary Range Minimum
¥ salary Range Midpoint
¥ salary Range Maximum

¥ Compa-Ratio

¥ Quartile

" Percent Range

I¥ Performance Rating
¥ Period Begin Date
W Period End Date

¥ Comp Time Balance
™ vacation Balance
I sick Time Balance
¥ Key Position

¥ Successors

I Risk of Leaving

I¥ Risk of Loss
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Using Manager Dashboard

&) Advanced Search

Wiorklst MukiChannel Consobe Add to Favorites

Farvgrl:es Han:-'lenu > anaaerfr_e;I’Sewice

Personalize Content | Layouwt

Manager Dashboard

|&.ﬁhﬂ:ﬂ =] [£] =) 36 @ Pending Approvals = =) |t£_¢(:mnynimmq = =) B
Acompensation cycle is now open and Personalize Search by Mame, Job Title. Department. or Email
€ ready for your review. You can update with ﬁ r |
your proposals. 627 Approval Name Effective Date Approval Receipt Date [ @
Membership Expires on 1015 for Rosanna o
Channing - Alliance of Govt Managers o Performance Document | Heidi Schwartz MIA 0711452011 2 My Profile Advanced Search
Membership Expires on 11/15 for Metty I @ .
rang - - Job ni =] <
Oravyang - Institute of Chartered Accnts o |a§$ Direct Line Reports === My Openings
i i ifi f
e Tt s &\ 5 B 1.00r0 : &5 B 1.5 oroe 5]
Certif Accntmn Personalize | Find | 1 | 1-Bof & Persenalize | Find | Wisw a0 ] | 1-5 of 98
Sumena Job Detais Contact Career Plan Compens-ation (==l Days Applicants
Development Evaluation Due on 10028 for ] L B _C=» dob Jdob Tide Open in Process
H k [r—
Susan Hoind ~ Job Title - T ti P"‘";"“'“ 994488 Eben Director o
Clerical Assistant -
- 7
Wiew Al Diane Palmer - Actions Ef{:ﬁ?m _— y dr _ SO3TDB i dical Claims o
Mamager- 500416 g;;r:iasr::mwe o a4
| E% Objective Alignment =) =] ) Gabriel Fisher - Actions EmploymentRecruitrm FO——
ent 500415 Administrative (1] 1
i
2009 Objectives for the Finance Organization Jake Pavelka - Actions Analyst-Financial M| :j::.s;.as:,a .
a a mni tiee
01/01/2008 to 12/31/2009 Jill Chancelor > Actions Manager-Payroll i o wr ] 500414 1y e sistant 4 2
§ Metty Owyang - Actions Manager-Accounting ¥ o A
- - )
Section | Employee Committment |~ e Chan ~Actions | & Senior Manager- . = — g5 Browse Job Openings
“ Accounting S & Create Job Opening
w Susan Hoinck - Actions Analyst-Financial Sr i o i i
Tina Palisco - Actions Manager-Accountin o L ¥r
g. - 9 o [Quick Links B
|§- — @ View My Organization % Search and Compare Profiles
B |% Learning =X | g% AcdDelegation Request
= &
— Administer Delegation
E View | 4 Leaming ~ | Name | sl Teamn Members ~| =0
= — @ Allocate Compensation
: Hame Title Required Description Due Date c
o = o Contimuous Workplace ﬁ Manage My Objectives
= A - Carla Yap Improveme E Flanned 09/0 172009 .
= g = . )
3 e 2 Carla Yap Time Management E Planned 090172009 i" Add Template-Based Hire
ax a = Metwork Design and
g b= s Alexis Calder Administration (Part 1) Enrolled
a ;EE = Allison Walker Communicating a Shared Vision Enrolled
Organizational Objectives Carla Yap Grid Computing (DIF) Enrolled
Wiew All 14
88 Team Leaming




T
Manager Dashboard

* View important upcoming dates and events

* Analyze company and employee objectives

« Approve pending requests

« Search for individuals in your company directory
* Manage your current job openings

* Examine details about your direct reports, such as job details, compensation,
performance, career and succession plans, and time reporting

* |nitiate self service actions, such as creating a performance document or
request a reporting change, which you would typically perform from
Manager Self Service

« Access and analyze a summary of your employee’s abilities on the Talent
Summary page

« Manage your employee’s learning
» Access quick links to perform additional managerial tasks in the system
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T
ldentitying the Manager Dashboard Pagelets to Display

« The Personalize Content: Manager Dashboard page enables you to select or deselect
pagelets you wish to view on your dashboard.

Home Page Designer

Personalize Content: Manager Dashboard
aaaaaa [Manager Dashboard
WWelcome Me: agel
hoose Pagelets: Simply check the itemms that you want to appear on your homepage.
Remember to click "Save”™ when done.
Arran Pageleis: e Fersonalize Layvout
e Soft Applicatiol HCM Dashboard
— My Reports I~ Quick Links
I~ Direct Line Reports
[~ Pending Approvals
= Alerts
I~ Ohjective Alignment
I~ Company Directory
I~ My Job Openings
— Learning
Business Ohjective
= Alignment
i =2 Re H
= v
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Defining the Manager Dashboard Layout

« The Personalize Layout: Manager Dashboard page enables you to determine whether you want your
dashboard to display in a 2- or 3-column layout. You will also select which pagelets should appear in

NNICN COIUMI
Home Page Designer
L.EI Mew Window E hitp

Personalize Layout: Manager Dashboard

Tab Name Wanager Dashboard

Basic Layout: © 2 columns ' 3 columns

Click arrows to move pagelets up and down or inte neighboring columns. Click "Delete Pagelet
to remove the selected pagelet from your portal home page. Remember ta click "Save” when done.

Add Pagelets: Goto Personalize Content

# = Required - fixed position pagelst
* = Required - moveable pagelst

Alerts Pending Approvals Company Directory

Objective Alignment Direct Line Reports My Job Openings @ = ®
Business Objective Alignment Quick Links =
Learning -

: Delete Pagelet

Save | Eeturn to Home

:El Notify
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T
Viewing the Alerts Pagelet

There are seven alert types delivered for the Alerts pagelet:
« ePerformance

. /1 Alerts FIX
« eCompensation
* EXpil’iﬂg Licenses/Certificates 0 Membership Expires on 10/15 for Rosanna
Channing - Alliance of Govt Managers

* EXpII’Iﬂg Membershlps License/Certificate Expires on 10/28 for

L A Rosanna Channing - Assoc Chartered
« Scheduled Training Certif Accntnt

. Development Evaluation Due on 10/28 for

« Birthday Alerts & Sysan Hoinck ) i
. Anniversgry Alerts Membership Expires on 11/15 for Netty

Owyang - Institute of Chartered Accnts

Membership Expires on 11/30 for Rosanna
Channing - Association Intl Toastmasters

Development Evaluation Due on 12/30 for ﬁ
Jill Chancelor

View All
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Viewing the Pending Approvals Pagelet

‘ Pending Approvals (=] (]
Personalize
Approval Name Effective Date S
Date

i,
©@ Compensation Proposal Edmund Donahue 09/01/2010 06/27/2011 —

©® Compensation Proposal Christelle Stevenson 09/01/2010 0612712011

Performance Document | Joanna Strunsky M/A 06/27/2011
Promotion Carmichael Espinosa 10/03/2011 07/14/2011 |
Reporting Change Joanna Strunsky 10/07/2011 07M14/2011 Ll
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Viewing the My Job Openings Pagelet

| @5 My Job Openings =] <]

Personalize | Find | Wiewr Al | (Ed | E |i| 1-5 of 98 _"J
. Applicants

Job Job Title Lays Appheants

Open in Process

994488 Eben Director 34 2

— _. Clerical Assistant -

S03T7T0E 2

203708 | ledical Claims @

500416 Jf-.dn‘_linistrati'-;e o7 4

Assistant
00415 Administrative 39 1

Assistant

00414 Administrative &0 >
- Assistant

& Browse Job Openings
=g Create Job Opening
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Viewing the Learning Pagelet

'@ Learning (=] (]
View | All Learning _v_| Name | All Team Members _'_I
Name Title Required Status Due Date
Continuous Workplace '
Carla Yap Improveme %%  Planned 09/01/2009
Carla Yap Time Management 3%  Planned 09/01/2009
Alavi Network Design and
Alexis Calder &.dministratuor?a‘Pan 1) Enrolled
Allison Walker Communicating 3 Shared Vision Enrolled
Carla Yap Grid Computing (DIF) Enrolled

view "‘” 14

88 Team Learning
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Viewing the Direct Line Reports Pagelet

I%fs Direct Line Reports (=] I
Personalize | Find | 1 & EM1sore

Job Details Contact Career Plan Compensation r_;)
Name Job Title Performance Rating ::liirt;°£ai':'ge
Christelle Stevenson - Actions &} Manager-Accounting A i = _
Daryl Reese - Actions Analyst-Financial - _
Edmund Donahue - Actions Manager-Accounting i * _
Mei Lee ~ Actions Accountant : e ”
Shawn Quilligan - Actions Analyst-Financial i % -_
Vicki Zinn ~ Actions &y Accountant , > * -h
T8 Vview My Organization
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T
Fluid Interface - Manager Self Service

ORACLE v Manager Self Service

Company Directory
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Manager Self Service

Summary FPerformance Compensation Leave Balances Analytics

& = o

Christelle Sleven=on =) Daryl Reese &)
Manager-Accounting X . Analyst-Financial
HCOMGENUser1 @apSi23fe daryl reese@xy=company C
925 654 7920 925 555 5678
Corporstion Headguarters Corporation Headguarters
usa UsSAa

- 15 Drects

MeiLee <) Shawn Quiligan -~
Accountant Analyst Financial
mei lee@xyzcompany com shavwn quillgani@xyzcompa
925 694 7976 t 925 555 9856
Corporation Headquarters _ Corporation Headguarters
USA - USA
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Edmund Donashue

- -

Vicka Zsn

Manager-Accounting

O,

sdmund donahuse@xy=com

S25 654 7902
Corporation Headguarters
usa

12 Direct=

Accountant

vicki zinn@co com

925 692 7959
Corpoaration Headguanesrs
Usa




T
Manager Self Service

Summary Performance Compensation Leave Balances .\'vhr_s

Peosition in
Name / Tite Current Salary Minimum / Maximum Salary
Range

. = 24 452 00
Christelle Stevenson © 12 240.00 USD

Manager-Accounting 36678.00

O 3337200
Daryl Reese © 4058000USD 4171500
Analyst-Financial S0.058 00

: = } 916.00
Edmund Donshue © 682 400 00 USD 7364500

Manager-Accountng 88374 00

- €05 .00
MeiLee © 43,680 DO USD
g Accountant 857 00

= . & 905.00
2 Shawn Quilligan & 48.006.40 USD 52.281.00
‘ Analyst-Financal 857.00

===
===
=
=
L — ]
==

Accountant 62.857.00

P . 41,905.00
ﬂ Vicki Zinn © < 57.20000USD 5238100
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B ——
Manager Self Service

Pending Approvals

View By Type
All

Absence Request Absence Request
Chnsielis Steve
Ad Hoc Salary Change
= Performance
Job Opening

Location change

Jessac. _l‘.ﬁ"ll‘}?-“‘ﬁé

Location change

Performance Performance

Reporting Change
Absence Request

cki Zinn

Absence Request

Dawvd Michelsor

Job Opening

Manager-Finance

Ad Hoc Salary Change

Location change

Heidi Dubas

Absences Request
2w

-
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Manager Self Service

£ Pending Approvails Job Opening

Approylll |

Job Opening Information Approver Comments

Job Posting Title Manager-Finance Job Opening ID S04033

Target Openings 1 Recruiting Corporaton Headguaners

Location(s)
Department Corporate Finance Desired Start Date 100152014
é 2 * Approval Chain
Hiring Manager Rosanna Channng Recruiter{s) Larry McKinley
Supervisor/Recruiter Grp Aprv

Job Creation Date 07/20/2014 Employees Being Danny Johnsor

Replaced w Job Opening Pending

Route to SupervisoriRecruiter
& Approved

Netty Owyang

Racnpier Group

Pending

na Chanmng - MGR

Droves
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B ——
Manager Self Service

~ Employee Self S... W =

Company News

" = Mark Hurd Town Hall meeling on
i Sept 17, 2014
Y MARK HURD TOWN HALL MEET

Time Expenses

> 1ol
a = —
=t

$1.,986.88 Unapphed(

Pay Talent Profile

&«

Last Paia 08/30/2014

Personal Details Requisition

Benefits Project Time
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Talent Summary Dashboard



Understanding the Talent Summary Dashboard

HCM Product Header and Pagelet Content
Job Data Talent Summary header
Plan Careers Impact of Loss vs Risk of Leaving box
Manage Profiles Career History

Career Planning

E&G Special Projects
Education

Honors and Awards
Interest Lists

Job Related Competencies
Licenses and Certifications
Personal Competencies
Responsibilities

Special Projects

Compensation Base Salary History
Current Salary
Total Rewards
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Understanding the Talent Summary Dashboard

HCM Product Header and Pagelet Content

ePerformance Performance vs Potential Ratings box
Performance History (graphical)

Performance History (grid)

Plan Successions Succession Options

Enterprise Learning Management (ELM) | Learning
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Talent Summary Header

Talent Summary

Rosanna Channing 3

- Actions

Select Another Employee
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Job Title Senior Manager-Accounting
Job Code 600135

Address 4500 Corporate Lane
Fleasanton, CA 94588

Work Phone 9255551234
Location Corporation Headquarters
Building 2000
Email rosanna.channing@xyzcompany.com
FulliPart Time Full-Time
Employee ID KII0046
Birthday 01/04

HR Status Active

Org Relationship Employee

Talent Category Achiever ¥ 3r3F i
Last Start Date 08/29/1936

Years of Service 251

Date in Current Job 11/04/2008
Years in Current Job 2.9
Last Performance Pericd Jan 2008 to Dec 2008

Potential Rating High Potential Candidate

Last Performance Rating Exceeds Expectations

Potential

Performance

Impact of Loss

Personalize Content | Layout

[

Risk of Leaving



ldentifying the Fields in the Talent Summary Header

Header Fields Header Rate Boxes Other Pagelets

Hu:r:‘ti;;? *Display Field Hu:ﬂ: *Display Field

| 1| [Job Title = IEAN=1 1/ |HR status [~ IEE
| 2| |Job Code =l | =] | 2| | organizational Relationship = FH| =
| 3 |Address ;l [+ |[=] | 3 |Ta|entl:ategnr!.-' ;l [+ | [=]
| 4| | Work Phone [ EH= 4| | Last Start Date =l =
| 5 |Ln|::atinn ;l [+]|[=] | 2] |‘r’ear5 of Senvice ;l [+]| [=]
| 6| | Building =l = =] | 6/ | Date in Current Job =l FH| =
| [ |Emai| ;l [+ |[=] | ¥ |‘1’ears in Current.Job ;l [+ | [=]
| g |FuIITimeIF'artTime ;l [+ |[=] | a |LastF"erfnrmann:e FPeriod ;l [+] | [=]
| g |EmplmreelD ;l I£| I:—l | g |F'ntentia| Rating ;l I£| I:—l
| 10| |Birthday =l [#l [=]1] |[ 10 [LastPerformance Rating = |H| =

Instant Messenger

¥ Display IM lcon
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Setting Up the Header Ratings Boxes

" Header Fields | [BaEED MG CIz0 -0 Other Pagelets

Performance Versus Potential Rating

i Display Performance Versus Potential Ratings Box

Performance Document Type |pER|:.:.RM @,
Performance Rating Axis I 3 - I Potential Rating Axis I 3 - I
Performance Axis Label [Performance Potential Axis Label |potential
Performance Rating Model Potential Rating Mappings
Mapping fing Find | View All First T iorad Last fing
Potential Rating Rating Box Value
Rating Model [EP5A ‘@, 5 Levels = Hen E =l
A, | |ctera [2 =
Rating Description Rating Box Value Officer I 2 j
5 Unsat |1 =l Promote |2 =l
4 Needs [1 =l Placed [1 =
3 Meets |2 =l
2 Exceeds |2 j
1 Outstand [2 =l

Risk of Leaving Versus Impact of Loss
¥ Display Risk of Leaving Versus Impact of Loss Box
Risk Axis Label |R|5|{ of Lea'.‘ling

Impact Axis Label |Impa|:1 of Loss
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Talent Summary page

Talent Summary

Job Tive
Job Code
Address

Work Phone

Location
Sulicding
Email
Full'Part Time
Empioyee ID
Barthday

Full-Time
K00as

0104

YZOOMIP any

HR Status

Org Redavonshhip
Talemnt Category
Last Start Date

AcCtrve

Years of Service 251

Date in Current Job

Years in Current Job 2.9

com
Last Performance Penod

Potential Rating Hig

Last Paerformance Rating

Employee
Achiever &3 ¥ &

08/29/19886

Personalize C

Performance

Impact of Loss

Risk of Leawving

L-gg) Job Related Competencies
Develop & implement s

Femancial Planning

Provides Direction

Resource Flanning

Managernal EMiciency

Financial Accounting

Financial Analysis

Directiveness/Asserm

Search and Compare FProfiles

Personal Competencies

-~

Compeotency Proficsency
Business Pianning 3-Good
Organize people and goal tasks 3-Gocoad

2-very Good

==l s

"« Responsibilities

Responsibibhes

Adhere 1
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Proficiency

4-Very Good

E&é Base Salary History = 33
You do not have access 1o Base Salary History for Rosanna
Channing

E@ Current Salary ==l e

Annual Base Salary

Pay Freguency Monthly
S0 %%
O >
$58.3516.00 S$73.€45 00 $88 37400
Ea Succession Options = =150
Prlan

Successor For Type Order AR sl
Setty Locheny Person Tot3 < Oran
Director-Finance Posimion tTor2 <> Oran

Reacness © Ready Now [J131-2 vrs Da2cves A Emergency

Licenses and Certifications ==l
License Issueds On Expires On
0173072009 10/28/2011

==

!lﬂ] Performance History

Conmpany Makeaer -

Exceeaeds Expectations -

s Expect

atons

proveaement == =

Unsansfactiory Perfcrman o - -
2
I
Dec 2006 Dec 2008

- Manager-Fanamce

=3 Senice Manager-Accounting
View Detais

=| Cusrrent D ument - InFProgre

[’Q - Career History = =¥ B<i

Job> Title Job Code Stiart Date Enc Date

Senior Manager-
AcCcounting

Manager-Finance

View Detass

110372008

[ <.§> Career Planning
VWilling To:
" Relocate
" Travel

" Take iInternatonal Assignment
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Talent Summary page

Use the Talent Summary page to manage and analyze information about your workforce. This page
enables you to:

* View an employee’s profile details such as competencies, responsibilities, and
certifications

« Examine career and succession plans for your employees

* View employee compensation data and compare it fo the job salary range
« Analyze performance history

« Assess your staff’s learning and education
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Selecting a Direct or Indirect Report

Talent Summary

Selectthe employee whose Talent Summary vou would like to view.

Employee Reporting as of [12/27/2011 [ Refresh Employees

Befty Locherty's Employees personaize | Find | B First 1 47077 1 Lot
Select Name Empl 1D Job Pay Status  FulliPart HR Status  Position Job Code JobTitle Department Lucatilonl
Description
Select | [ Cynthia Adams KUDIO! (0 Adive  Fulme Adve 19000074 6optes  COPOrAe  Comorate | Comoration

Confroller  |Accounting Headquarters

Select | DianePalmer KONTXOOS 0 Acve  FulTime | Acive 17005 | Assistant  Corporate | Corporalion

Administrative Finance Headnuarters
Selet [ JillChancelor KULT02 (0 Acive  FulTime Adive Goot7p  ManAgeEr oo e —
y Fayroll Headquarters
1 . . . Manager- International | Corporation
+ -
Select | [ Hetty Owyang KU0oss |0 Artive Full-Time  Active 600145 Accounting | Accounting |Headquarters
Seniar .
1 ) ) ) ) Corporate Corporation
Select | [ Rosanna Channing KUOD4E |0 Active Full-Time  Active 600135 Managelr- Accounting Headquariers
Accounting
Select | SusanHoinck KUOHO 0 Adive  FulTime  Acive 14004p Anabst - Comorate - Corporation
d Financial 3r  [Finance Headquarters
Select | [ Tina Palisco KUOOT! |0 Adie  FulTime Actve gootas 'lenager - Comorate | Corporation

Accounting  Consolidations Headquarters
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Viewing the Talent Summary Page and Header

Talent Summary Persanalize Content | Lavout
Rosanna Channing i
» Actians Job Title Senior Manager-Accounting HR Status Active D D
Job Code 600135 Org Relationship Employes E
B u
Address 4500 Comporate Lane Talent Category Achiever it £ e
Pleasanton, CA 94588 £ %
Last Start Date 0812011936 o ]
Vork Phone 9253351234 E

Years of Service 25.1

Location Corporation Headquariers

Buding 2001 Datein Current Job 11/04/2008 Berformance RiskofLeaing

) Years in Current Job 2.9
Email r03anna.channing@syzcompany.com

Last Performance Period Jan 2008 to Dec 2008
FulliPart Time Full-Time
Employee ID KUO04E

Birthday 01/04

Potential Rating High Potential Candidate

Last Performance Rating Exceeds Expectations

Select Another Employes
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Career History & Planning Pagelet

* Viewing the Career History Pagelet

|@g Career History = 5
Job Title Job Code  Start Date End Date
Senior Manager-
Accounting 600135 11/04/2008

Manager-Finance 600085 087291936 11403242008

View Details

 Viewing the Career Planning Pagelet

|If£:|:.> Career Planning =1 =<l
WS T o

- Relocate
- Trawvel

" Take Intermaticnal Assignment

Official Path

Readiness
1st Mowve 1 Director-Finance 1 -2 %rs
Senior Wice
2nd Mowe 1 FPresident 2-5S™%rs
Finance
<Fr Manage Career Plan
Iﬁ'ﬂﬂ Careser Progression Charrt

By Search and Compare Profiles
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Education & Awards Pagelet

 Viewing the Education Pagelet
|@ Education =] (=] (%]

School Education

Education Level School Date Completed
Degree Berkeley, University of CA 06/18/1994
Degrees

Degree School Date Acquired
ggﬁ;’?ﬁ!gr of 06101994
Hf—::}ﬁ;;fs Admin 0e/20Ma99

 Viewing Honors and Awards Pagelet

‘ ng Honors and Awards (=] ]
Honor and Award Received On
Qutstanding Contributor Award 01/01/2006

#PSRECONNECT



B ——
Competencies Pagelet

- Viewing the Job Related Competencies Pagelet

‘@% Job Related Competencies (=] [%]

Auditing
General Accounting
FS General Ledger

PS Accounts Payable

Fs accounts Receivable  [NENBEREEGEGEGE |

Financial Accounting

|

Financial Analysis

Legend

225 Search and Compare Profiles

» Viewing the Personal Competencies Pagelet

[ % Personal Competencies =1 ==l
Competency Proficiency
Business Planning 3-Good
Organize people and goal tasks 3-Good
Strategic Planning 4-\ery Good
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Salary Pagelet

 Viewing Salary Pagelet

@ ‘% Current Salary [=]

|gn[ﬂ§ Base Salary History

Annual Base Salary 566,560.00
Pay Frequency WMonthly

. 30 %
53.000
o o o = - $58,916.00 §73 645.00 §88,374.00
= = & = &

@ View Compensation Histon

#PSRECONNECT



+i
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Thank You

Please complete a session evaluation
Session ID: 101920

Contact Info:
vishalr@hexaware.com
Tel: 856-275-0753
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